The intellectual outputs are field investigation activities
and aim at taking into account soft transversal skills for
people in work-linked trainings, for small organizations
(VSEs, SMEs, small associations) and for training
centers. They will be followed by multiplier events to

share and exchange on results.

The expected main concrete project's outcomes are:
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LEARNING AND ASSESSING
SOFT TRANSVERSAL SKILLS IN
WORK-LINKED TRAININGS TO
OPTIMIZE THE SUCCESS OF
PATHWAYS, TO
FROM DROPOUTS AND TO
FAVOUR
INTEGRATION AND
PROFESSIONAL MOBILITY IN
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contained therein.
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ABOUT PROJECT /=)

Janus+ project aims at learning, teaching and assessing
soft skills in work-linked trainings. Indeed work-based
training is the best vehicle to identify these soft skills due
to the succession of periods in training and work
situation. Although important, they are not fully
appreciated particularly in small organizations like VSEs
(very small enterprises), SMEs (small and medium sized
enterprises) and small associations, whatever the sector.

This project aims at developing a comprehensive
medium and long-term employability and thus ght
against dropouts and unemployment as more and
more companies not only look for "intelligent
people" but also "smart people" that combine
knowledge, skills and attitudes (soft skills) to adapt
to constantly evolving contexts and complex

situations.

Janus+ project has its roots in the
Janus project which ended in 2014.
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HORIZONTAL:

IMPROVE ACHIEVEMENT
IN RELEVANT AND HIGH-
LEVEL BASIC AND TRAN-
SVERSAL COMPETENCES
IN A LIFELONG LEAR-
NING PERSPECTIVE

The Janus project has pro-
vided a solid base for under-
standing those factors, which
contribute to trainers and
trainees having  positive
experiences, and the work-
linked programmes having
positive outcomes. The Ja-
nus+ project intends to go
further in the soft transversal
skills domain by proposing
an innovative pedagogy to
teach, learn and assess soft
transversal skills, by invol-
ving the 3 stakeholders (host
companies, training centers
and trainees) in the process
and by working on an asse-
ssment tool.

PARTNERS

Six partners from six countries combined their experience in

research and consultation in learning and assessing soft O—i——o
transversal skills in work-linked training to Janus+ as a

transnational project. Janus+ is not just enabling cross- j

country learning between project partners but also
between target group members and organizations.
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